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Time To Panic?
By Rev. Donald L. Perryman, Ph.D.

The Truth Contributor

Federal policy changes this month will strip food assistance from thou-
sands of county families and threaten hundreds of elderly and disabled res-

This is a fact and not a warning. The One Big Beautiful Bill became law 
last July. Its new food assistance rules are not pending—they are now ac-
tive. In Lucas County, about one in six residents relies on SNAP to eat. 

it coming but cannot stop it.

The One Big Beautiful Bill’s new rules require working-age adults (now 
up to age 64, raised from 55) to document 20 hours a week of employment, 
training, or approved volunteer activity. That alone would be a steep bar 
for many families. But the law goes further. It stripped the exemption for 
veterans. It also stripped the exemption for people experiencing homeless-
ness. And it gutted the childcare exemption — parents are now only pro-
tected if their child is 13 or younger.  A mother supervising or attempting to 
manage the life of a 14-year-old — the school schedule, the appointments, 
the ten thousand things that parenting a teenager actually requires — no 

Bill decided that raising a teenager is not a legitimate demand on a parent’s 
time. 

Even more cruelly, if a person misses the threshold for three months in a 
row — March, April, May — they lose eligibility until 2029. Three months 
of noncompliance, three years locked out. Moreover, the county does not 
yet have a complete list of who will fall into it, because the state is respon-

have stable addresses, who may not understand the letter, or who may miss 
the window entirely.

The food crisis is beginning to draw attention, while the housing situa-
tion has received less focus despite its seriousness.

About 500 elderly and disabled county residents could lose long-term 
housing under a federal rule change that makes enrollment in substance 

Fast, Easy, and the Lowest Flooring Prices, Period®

INSTALLATION FINANCING
0%FREE

 
877-519-7762 

®®

®®

abuse treatment a condition of keeping a roof. The approach being dis-

that has actually cut chronic homelessness. The one replacing it is the one 
that didn’t. The Big and Beautiful rejects this, requiring residents to earn 
housing through compliance.

Anyone who has worked with people in recovery—or loved someone 
through it—knows what that model produces. You do not get people into 
treatment by taking away their front door. You get them on the street, 

this week. The residents who may lose their homes do not have the luxury 
of a slow timeline.

-

can scramble. But they cannot knock on your neighbor’s door. They can-
not sit at a kitchen table and walk someone through a form. Those things 
require people — the kind who already know each other and already have 
a reason to show up. 

This month, Lucas County needs a lot of those people to do exactly that 
— especially in a nation that prints “In God We Trust” on the money it is 
now withholding from the poor. The God who blessed the poor, healed the 
sick without a co-pay, welcomed the foreigner, ate with the excluded but, 
most of all, reserved His most blistering condemnation — not for sinners 
but for religious and political elite who burdened the poor while blessing 
the powerful. 

Contact Rev. Donald Perryman, PhD, at drdlperryman@centerofhope-
baptist.org 

Chicken Wings and 
Drummets Meal

Come join us at Phillips Temple CME Church 565 Palmwood Ave OR call 
419-242-7906 to place your orders on Sunday, March 22, 1:30 to 4 pm, for 
our Chicken Wings and Drummets Meal for $15. A choice of 2 Sides: Green 
beans, Mac-n-cheese, Scalloped potatoes, Cucumber or Potato Salad, Bread 
and Dessert. Take Out or Dine In
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Community Calendar
March 22
Toledo NAACP Youth Council: 3:00 pm at Sanger Branch Library; Toledo 

March 28

Yeah, That Is the Smell of War
By Lafe Tolliver, Esq

Guest Column

-

-
-

-

-

-

-

-

-

-

Program subject to change with or without notice. Other restrictions 
may apply. Please see lender for complete details. Subject to credit approval.
1Actual amount applied at closing.
2Property must be located within one of the following counties: Allen Ohio, Allen Indiana, 
Defiance, Delaware, Franklin, Hancock, Lucas, Madison, Union, Williams, or Wood.
3Borrower income must be below 80% of the area median income, or property must be located 
in a low- to moderate-income census tract, as updated annually by the FFIEC (Federal Financial 
Institutions Examination Council).

DO YOU QUALIFY?
• Purchase of a primary residence located within State Bank’s lending area2

• Must meet borrower or geography low- to moderate-income eligibility requirements3

• A signed purchase agreement must be presented to reserve funds

State Bank CARE Grant funds are limited, so APPLY TODAY.

A Grant up to $1,500 towards your 
Mortgage Closing Costs!1

YourStateBank.com

1900 Monroe Street, Suite 108 
Toledo, OH 43604

419.508.0806

930 W. Market Street
Lima, OH 45805

419.228.3361

NMLS 403044 

-

-

Contact Lafe Tolliver at lafe5x@gmail.com
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... continued on page 7

The Black Press: Our History, Our Crisis
By John E. Warren, DMin, Publisher

San Diego Voice & Viewpoint Newspaper

Chairman of the Board of Directors, NNPA

This month, the Black Press celebrates 199 
years of existence. It has been a time of advocacy 
for a people otherwise erased from the growth and 
history of this country. We have been the ones to 
“Lift Every Voice” as the trusted messengers and 
storytellers of our struggle. We have shed tears 
for and with each other; we have been the ones to 
carry hope in the midst of a struggle that so often 
seemed hopeless. We have survived not “Not Be-
cause of,” but “In Spite of” every effort to dehu-
manize and deny us the equality of life, liberty and the pursuit of happiness 
the founding fathers swore to as a right to all people.

James Weldon Johnson really stated our history in his song, Lift Every 
Voice & Sing, when he wrote: “We have come, over a way that with tears 
have been watered.” The stories we have reported, often at great personal 
cost, have made a difference in the quality of life so many take for granted 
today. But today, we, as a people, are in much greater danger than the physi-
cal slavery that held us for too many years. Many of the very brothers and 

Too many have allowed social media and the illusion of progress, through 
personal achievements, to take us away from the national sense of pride and 
unity we once held so dear

Today, we, the Black Press, are once again confronted with survival. The 

reality is that neither President Trump, nor his social policies seeking to 
eliminate us, is the real problem. “We” are the problem ourselves. We, the 
Black Press, in our efforts to survive, have lost much of the ability to engage 
our communities in a changing environment, so that they remember who we 
are and how important we remain as a part of our collective survival.

Likewise, our communities of churches, social organizations, and the very 
businesses we do business with, must be engaged again in support of the 
Black Press. Now is the time to re-tell our own story, lest we be forgotten. 
The future of the Black Press belongs to all of us.

This Is Ohio Black 
Media Week: A Legacy 
of Truth, A Future of 
Power
By Asia Nail

The Truth Reporter

In the heart of Ohio’s legislative halls, a his-
toric moment has unfolded—one that speaks di-
rectly to the soul of Black America. House Bill 
368, penned by Ohio State Representative Elgin 
Rogers Jr., passed in 2025, marking a new chap-

and truth in journalism. With this bill, Ohio for-
mally designates the week of March 16 as Ohio 
Black Media Week.

The Power of the Black Press
“Not everything that is faced can be changed, 

but nothing can be changed until it is faced.”
—James Baldwin (The Nation, The New York-

er, Harper’s Magazine, The New York Times)
From the earliest days, Black-owned newspapers like Freedom’s Journal in 

1827 to the modern digital platforms amplifying our voices today, Black media 
has been the heartbeat of our truth. It has told our stories when the mainstream 
media refused to. It has given us heroes, exposed injustices and reminded us 
of our worth when the world tried to silence us.

Building a Legacy of Change
“Racism is not just a matter of personal attitudes or prejudices. It is about 

—Dorothy Roberts (The Nation, Harvard Law Review)
Change is never the work of one person—it takes a collective. That’s why 

Representative Elgin Rogers Jr. garnered support from a bipartisan group of 
legislators, including Senator Dr. Vernon Sykes of Akron, who has served 
in the Ohio legislature for over 40 years, and State Representative Josh Wil-
liams of Sylvania Township. These leaders understand that Black media 
plays a crucial role in shaping public discourse and ensuring that the voices of 
marginalized communities are heard. 

Rogers also engaged Black media outlets for feedback, ensuring that the bill 
was crafted with the community in mind.

“I could have done the bill alone, “but there’s power in 
numbers.”

That power translated into bipartisan support. House Bill 368 passed with 
backing from lawmakers across the political spectrum. But this wasn’t just 
about politics—it was about ensuring that Black media continues to be recog-
nized and supported by many.

“Every year, hopefully for generations to come, this bill will continue to 
bring awareness that Black Media is important—not just for Black people, but 

State Rep. Elgin Rogers
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... continued on page 11

Jennifer McCary: A Life Shaped by Art, 
Curiosity and Connection
By Asia Nail

The Truth Reporter

For many people in northwest Ohio, the YWCA Milestones celebration 
shines as a symbol of impact, leadership and service to the community.

Each year, the event honors women whose work quietly shapes the region, 
leaders whose dedication leaves a lasting imprint on the arts, education, busi-
ness, and beyond.

This year, Jennifer McCary, DODC, joins that legacy as the event’s Arts 
Honoree.

“It’s such a huge honor,” she says softly. “I don’t even know if there are words 
to describe how I feel.”

Gratitude runs quietly through McCary’s story. It shows up again and again 
across a career shaped by creativity, leadership and an unwavering commitment 
to people.

Where Art and Leadership Meet

Toledo Museum of Art.
Her work reaches beyond strategy or branding. She helps create the emotional 

connection visitors feel when they step into the museum and encounter its col-
lections. At the same time, she works behind the scenes, bringing departments 
together, encouraging collaboration and making sure the museum’s mission 
guides everyday decisions.

But before the executive titles and strategic plans, there was something simpler.
She was an artist.
“I have a Bachelor of Fine Arts,” she explains. “First and foremost, I am an artist.”
That creative spark never left.
Over time, she added new tools to her toolbox. She earned multiple degrees 

from Bowling Green State University, including a master’s degree in college 
student personnel and a doctorate in organization development and change.

Each degree expanded her perspective.
Art sharpened her ability to see the world differently. Education deepened her 

understanding of how people grow.
Leadership revealed how organizations change, and how culture shapes every-

thing inside them.
Together, those experiences formed something rare: a leader who understands 

both creativity and systems.
So when the Toledo Museum of Art invited her to join the institution, the 

moment felt full circle.
“I get to work in a cultural icon,” she adds. “And I believe deeply in the mis-

sion of integrating art into the everyday lives of people.”
The Power of Communication and Collaboration
At the center of McCary’s leadership philosophy sits a simple truth.
Communication matters.
“Communication is at the heart of everything we do,” she says.

But those conversations are often where real progress begins. When communi-
cation works, something shifts.

People begin to understand one another.
Barriers soften.
Ideas move.
Whether she is guiding organizational culture, supporting diversity initiatives, 

or strengthening staff engagement, McCary returns to the same focus: the human 
experience.

“It’s really about improving how people interact and connect,” she explains.

link departments. They reach across the city. Sometimes even across the world.
Those relationships expand what the museum can offer, exhibitions, classes, 

conversations, community programming.
One conversation builds a bridge.
Another strengthens it.
Curiosity That Never Stops
Jennifer McCary often describes herself as a lifelong learner.
Even after reaching senior leadership roles in higher education, she returned to 

school to earn her doctorate.
“There’s always more that we can learn and do,” she shares.

Jennifer McCary, PhD
keeps me curious.”

That curiosity shapes the work happening inside the museum. It helps guide 
decisions, what classes to offer, which exhibitions to highlight, how to invite new 
audiences into the space.

Understanding people, their questions, interests, and reactions, helps keep the 
museum vibrant.

Alive.
Relevant.
A Museum Entering a New Chapter
The Toledo Museum of Art has recently earned national recognition, being 

named both the Best Free Museum and the Best Museum in the United States 
for the second year in a row.

But McCary is already looking toward the future.
Right now, the museum is in the middle of its most comprehensive gallery 

reinstallation in nearly a century. The transformation will reshape how visitors 
move through the galleries and experience the artwork.

For long-time supporters, the changes may bring a little uncertainty.

“I’m excited to see how people react,” she admits. “Both the person who has 
never been here before and the person who already loves the museum.”

Creating Moments of Wonder
At the heart of McCary’s work sits a simple hope.
When someone walks through the museum doors, she wants them to feel wel-

come.
Nothing complicated.
Just welcome.
Then something else happens.
As visitors wander through the galleries, she hopes they pause. Look a little 

closer. Feel something unexpected.
“I want them to experience wonder and awe,” she emphasizes.
That quiet moment, when a painting stops you mid-step, or a sculpture sparks 

a new idea, is where art begins to do its work.
Like a spark catching dry wood.

But learning doesn’t just be-
long in the classroom.

It lives in everyday moments.
A conversation with some-

one you’ve never met. A fresh 
perspective from a colleague. A 
visitor seeing a painting for the 

“People are fascinating,” she 
says with a smile. “And that 
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Wes Moore’s AI Warning to Black America The 
By Kevin Harris and Richard McDaniel 

When Amazon cuts 
30,000 jobs and Black 
workers hold nearly 
20 percent of the roles 
being eliminated while 
making up just 13 per-
cent of the workforce, 
that is not a coinci-
dence. That is a pattern. 
And it is accelerating.  

The layoffs are part 

er Finances. And 
Black workers who 
experience layoffs 

new jobs and face 
larger post-layoff 
wage penalties than 
white workers with 
similar credentials. 

AI-driven dis-
placement threat-
ens to widen these 
gaps. A 2024 report 
from the National 

Kevin Harris Richard McDaniel

of a broader AI driven economic shift that is already reshaping who works, 
who advances and who is left behind. And by every measurable indicator, 
African American workers are among the most exposed.

Bureau of Labor Statistics data show Black workers account for nearly 
20 percent of clerical and administrative support roles despite being just 13 
percent of the workforce. This matters because African Americans remain 
overrepresented in the exact job categories AI is replacing. 

Amazon diversity reports show Black employees make up a large share 
-

tions.  Across many of Amazon’s core business units including warehous-
ing, logistics and transportation, Black workers are overrepresented by as 

underrepresented in software, data science, and AI engineering roles. 
The economic consequences of such disparities are severe. The median 

Black household has $44,900 in wealth, compared to $285,000 for white 
households, according to the Federal Reserve’s latest Survey of Consum-

Bureau of Economic Research found workers displaced by automation ex-
perience earnings losses of 20–30 percent lasting more than a decade, with 
the steepest losses concentrated among Black workers without access to 
retraining or internal mobility. 

Meanwhile, corporate investment in reskilling lags far behind automa-
tion spending. The World Economic Forum reports that while 60 percent of 
companies expect AI to eliminate roles, fewer than 25 percent have retrain-
ing pipelines tied to guaranteed job placement. Amazon’s own upskilling 
programs reach only a fraction of the workers most at risk. 

Lawmakers should respond aggressively to reduce harm to Black work-
ers. Maryland Governor Wes Moore, currently the nation’s only Black gov-
ernor, understands the threats AI can pose for African American workers.  
In his recent State of the State address, Governor Moore pointed directly to 

arguing that AI will determine who has access to opportunity in the next 
generation and who is left behind. 

Moore framed AI not simply as a technological breakthrough, but as a 
workforce challenge that demands intentional public investment, empha-
sizing that states must prepare workers for AI-driven change rather than 
react after jobs disappear. He stressed that innovation without inclusion 
will deepen inequality, and that the government has a responsibility to en-
sure emerging technologies expand opportunity rather than concentrate it. 

Moore’s remarks underscore the stakes for Black America. If AI policy 
focuses only on productivity gains while ignoring who occupies the jobs 
being automated, displacement will fall hardest on Black communities al-
ready facing structural barriers to wealth and mobility. His call to align 
education, workforce development and economic growth around emerging 
technologies underscores the need for targeted investment in institutions 
that serve Black workers at scale, particularly HBCUs. 

HBCUs produce nearly 25 percent of Black STEM graduates despite 
receiving a fraction of the funding of predominantly white institutions, and 

can rapidly expand programs in data analytics, machine learning, cyberse-
curity, cloud engineering, and applied AI.  

HBCU partnerships can build paid apprenticeships, AI co-ops, and cre-
dential pathways that move Black workers from declining roles into grow-
ing ones, rather than leaving them to compete in an unequal labor mar-
ket after displacement. Every dollar invested in AI labs, faculty, research 
partnerships, and employer-linked training at HBCUs reduces the risk that 
Black workers will be permanently locked out of the next economy.  And 
we must remember that Black representation matters in AI. 

This lack of representation shapes which jobs are automated and which are 
protected. If African Americans are excluded from AI design, they will be 

Amazon’s layoffs are already history. The question now is whether our 
policy response moves as fast as the technology did or whether Black 
workers are still waiting for help when the next round of cuts comes.  

Kevin Harris and Richard McDaniel are veteran Democratic strategists 

presidential elections and several congressional races. They co-host “Ma-
roon Bison Presents: The Southern Comfort Podcast.” 

Wes Moore, Governor of Maryland
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Ohio Black Media Week... continued from page 4

Ricky Tyus of Tyus Tours 
and Travel

WGTE, Sojourner’s Truth Collaborate on The 
Local Thread

 WGTE Public Media continues to 
grow its presence throughout North-
west Ohio as a leader in locally 
produced public affairs program-
ming, and The Local Thread radio 
and podcast series is a key compo-
nent of this initiative. The program 
serves as a hub for discussion about 
the issues, individuals and institu-
tions that are driving change in the 
area, and WGTE is proud to partner 
with The Sojourner’s Truth in this 
endeavor. 

Since January 2026, The Local 
Thread has featured A Moment of 

Ohio who want to better understand the perspectives and experiences of our 
community.”

and to present points of view that are often overlooked by other media out-

“The Sojourner’s Truth has been a respected institution for over 20 years, and 
we are proud to partner with them as we grow our commitment to meaning-
ful public affairs programming. We believe these are the kind of partnerships 
that keep public media relevant as times change.” 

A Moment of Truth can be heard on The Local Thread each Thursday eve-
ning at 7:00 p.m. on WGTE-FM 91, with episodes also available at www.
wgte.org/amomentoftruth and on the WGTE App. 

WGTE Public Media, licensed and operated by the Public Broadcasting 
-

al TV and radio broadcaster and center of learning for northwest Ohio and 
southeast Michigan. WGTE is proud to be a PBS and NPR member sta-
tion. From our entertaining, informative and educational programs that air on 
WGTE TV and FM 91 to educational outreach and community engagement 
activities, WGTE makes northwest Ohio and southeast Michigan a better 
place to live. For more information, visit www.wgte.org. 

Truth each Thursday, with hosts leading conversations on a wide range of 
important topics and sharing lessons learned from those in the Black com-
munity who have blazed trails in business, health, education and more. 

Hosted by Asia Nail, Ricky Tyrus, Stayce Fowler, Alex Leatherberry and 
Fletcher Word, A Moment of Truth features thoughtful conversations with 
local leaders, advocates and businesspeople. By highlighting the ideas, chal-
lenges and achievements that continue to shape the region. These discus-
sions build on the long tradition of community-centered journalism that has 

 The Sojourner’s Truth over the years.
A Moment of Truth The 

Sojourner’s Truth to present stories authentically, by people who bring their 
lived experiences to important issues. By providing an avenue for these dis-
cussions, The Local Thread can bring new perspectives to new audiences 
across the WGTE listening area and beyond, through podcast platforms.

“The Sojourner’s Truth strives to bring the African American community 
in-depth, objective information about the issues that matter most, as well 
as thoughtful editorials and opinion,” said Fletcher Word, publisher of The 
Sojourner’s Truth. “Being part of The Local Thread allows us to continue 
that work in a new format while reaching listeners throughout Northwest 

Alexandria Leatherberry, 
The Truth Reporter

Asia Nail, The Truth 
Reporter

Stayce Fowler, Publisher, 
Pursuit Magazine

for all people,” Rogers says.
Beloved Black Community

—Maya Angelou (The New York 
Times and The Oakland Tribune)

We stand on the shoulders of giants—those whose unwavering voices have 
echoed throughout history, shaping the course of a nation. The writers, journal-
ists and press creators who paved the way fought not just for representation, 
but for the recognition of our power, our intellect, and our humanity. 

“Ohio Black Media Week” will commemorate our stories, told on our 
terms, from the archives of slavery to the roaring winds of the civil rights 
movement. We were, and are, not just surviving—we are thriving in a legacy 

Let us remember that the Black press and Black creatives have always been 
at the forefront of our struggle for justice, equality, and empowerment. Our 
resilience is written in the pages of history, in the ink of those who refused to 
be silenced, in the beats of hearts that refused to break. We’ve always under-
stood that when we tell our own stories, we own our future. So, to every Black 
writer, every journalist, every artist, and every creator: your work matters. It is 

-
cent legacy.

The Future of Black Media

—Marcus Garvey, posthumously pardoned 
2025

Representative Rogers puts it best: 

His words serve as a reminder that Black media is not just an industry—it’s 
a living legacy, one of resilience, empowerment, and transformation.  And as 
long as there are stories to tell, injustices to expose, and truths to be preserved, 
the Black Press will continue to write history.

Because information is power—and that power belongs to us all.

Page 7March 18, 2026



...continued on page 13

Rebecca West-Estell receives 
commemorative plaque from 

Honoring the 6888th – “No Mail, Low Morale”
By Fletcher Word

The Truth Editor

-
-

-
-

-

-

-

-

-

-

-

-

State Rep. Erika  
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  ... continued on page 10

Stephanie Covington, Nicole 
Beltran, Sara Best, Nina Corder, 
Cristina Rodriguez, Diana Patton

International Women’s Day Luncheon Sparks 
Dialogue on Caregiving and the Workplace
By Asia Nail

The Truth Reporter

Women of Toledo brings leaders together to examine how policies, busi-
nesses and communities can better support working families

More than a celebration, this year’s International Women’s Day lun-
cheon in Toledo became a working conversation about the realities families 
face every day.

Hosted by Women of Toledo, the annual luncheon drew community lead-
ers, business professionals and advocates to the Glass City Center on March 
10. This year’s theme, “Reimagining the Systems that Shape Care, Culture 
and Community”, invited attendees to take a closer look at something many 
workers quietly juggle every day: caregiving.

The conversation stretched across industries. Leaders from government, 
healthcare, law and entrepreneurship shared perspectives on how workplaces 
and communities can better support people balancing careers while caring 
for children, aging parents, and other loved ones. One thing stood out from 
the discussion: for most workers, the demands of home travel with them to 
the workplace.

The conversation featured a diverse panel of leaders whose professional 
and personal experiences intersect with the issue.

Panelists included Abby Arnold, deputy mayor for the City of Toledo; 
Greg Braylock, vice president of strategic integration at ProMedica; Scot 
Hinshaw of Shumaker, Loop & Kendrick and president of Toledo Rotary; 
and Navdeep Karamchandani, co-owner and catering director of Balance.

Kristian Brown of 13ABC served as emcee for the afternoon, keeping the 
program moving. “It’s inspiring to see so many leaders here committed to 
making care and community part of business strategy,” she said, setting the 
tone for the discussion.

Entrepreneur and life coach Amy Hall guided the panel discussion. “As 
we talk about reimagining systems, we have to remember that it’s real people 
behind every policy and every workplace structure,” Hall reminded the audi-
ence early on.

Together, the panelists tackled a range of issues at the center of modern 

economic realities many families face.
The Realities Behind Workforce Participation
Several speakers emphasized that caregiving responsibilities affect work-

force participation across industries.
Arnold noted that while the city government does not control public 

schools, the health of the school system plays a major role in a city’s ability 
to attract and retain families.

“We recognize that a strong school system is paramount to a growing pop-
ulation,” Arnold said. “Our role is often to convene conversations and ensure 
our strategies are aligned to grow the population in the city of Toledo.” She 
added that employers can also contribute by creating opportunities for young 
people to build careers locally. Programs that connect students with early 

Clara Petty and Capucine 
Dickerson

Tom Cole and Donnetta Carter Nina Corder and Kristian Brown
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Blair Johnson and Kim Dixon

... continued on page 13

International Women’s Day...continued from page 9

The Black Contractors Association of Toledo
The Truth Staff

In 2024, Blair Johnson established the Black Contractors Association of 
Toledo – an organization “dedicated to supporting an empowering Black 
contractors and business owners in Toledo and the surrounding areas”

-
tion, logistics, landscaping and multiple other services and provides a plat-
form for networking, collaboration and knowledge sharing.

The group meets periodically and held their last meeting on Saturday, 
March 7 for a breakfast meeting at Sam & Charlies White Diner to connect 

work experience can help young residents see a future in the region. “We hope 
the outcome is that kids in our community see a pathway to stay in our com-
munity,” she explained.

Greg Braylock highlighted the business implications of supporting families. 
“If we’re not offering support for childcare and family needs, we risk losing 
talented employees to other cities, and that’s a real threat to our businesses,” 
he said, reinforcing that family-friendly policies are no longer optional perks 
but essential for attracting and retaining skilled workers.

Navdeep Karamchandani added perspective from entrepreneurship: “Bal-
ancing work and caregiving isn’t just a challenge for employees, it’s a chance 
for businesses to rethink how they operate.”

Scot Hinshaw reminded attendees that systemic solutions require coopera-

government working together to support families, no one can do it alone,” he 
encouraged.

Childcare Remains a Central Challenge
Childcare quickly rose to the top of the conversation. Panelists acknowl-

expensive or simply unavailable, families face impossible choices. For many 
households, that means one parent steps away from the workforce, and more 
often than not, it’s the mother.

The impact doesn’t stop at home. Employers feel it too. When parents leave 
their jobs because care isn’t accessible, businesses lose experienced workers. 
Recruiting and retaining talent becomes harder, especially in a competitive 
labor market.

Audience questions even took the conversation beyond U.S. borders. Panel-
ists discussed childcare systems in other countries, like France. While those 
models differ widely from the American approach, the panel agreed on one 
point: real progress here will require cooperation between employers, govern-

Communities Must Work Together
As economic and political pressures affect organizations nationwide, panel-

ists acknowledged that maintaining progress can feel challenging.
“We’ve got to dig in even more,” Arnold said, referencing ongoing budget 

pressures and workforce challenges. “In Toledo, nobody else is coming to save 
us. As a community, we’ve got to hold strong.”

Data Reveals the Scope of the Challenge
After the panel concluded, Wendy Pestrue, president and CEO of the United 

Way of Greater Toledo, stepped forward with a call to action rooted in data.
Her remarks focused on ALICE households — families who are Asset Lim-

ited, Income Constrained and Employed. These households work, often full 
time, yet still struggle to cover basic needs. In Lucas County, Pestrue noted, 
roughly 42 percent of families live at or below the ALICE threshold. That 

crisis.
“A car repair, a hospitalization, even the cost of medication,” she explained. 

“Those moments can push families to the edge.”
Women, she added, often carry the heaviest share of that burden. A large 

percentage of households at the ALICE level are led by women, as most calls 
seeking childcare assistance come from women looking for help.

To address those needs, United Way has expanded its 211 service, a local 
hotline that connects residents with resources for housing, food assistance, 
childcare, and other support.

The organization is also helping convene partners around a childcare ini-
tiative known as the Tri-Share model. Under that approach, the cost of child-
care is split among families, employers and public funding sources, easing 

-
ity.

Reimagining Systems for the Future
In closing remarks, Nina Corder, executive director of Women of Toledo, 

reminded attendees that changing systems requires more than conversation. 
It requires participation.

with like-minded professionals, to share industry insights, to seek advice 
and to discover new opportunities for growth and success.

If interested in learning more, you can contact the BCAOT on Facebook.
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Welcome Home to Sylvan Lakes Apartments!

4 0 4 5  A  L a n g s t o n  P l a c e ,  S y l v a n i a ,  O h i o  4 3 5 6 0
P :  4 1 9 - 8 4 2 - 8 4 8 0   E :  i n v e s t e k m a n a g e m e n t . c o m

Our elegant apartments feature
spacious bedrooms with ample
storage, high ceilings and
breath-taking views! Stop in
today to see our beautifully
landscaped grounds, resort-like
swimming pool and clubhouse
with its fully-equipped fitness
center. Located just west of
King road off of Sylvania Ave.

Legacy to Action: Gerald E. Rose’s Growing 
Fight for Justice
By Austin R. Cooper, Jr.

Special to The Truth

Floyd and Gerald Rose

Gerald E. Rose is turning a family legacy of civil rights advocacy 
into a expanding national movement through the New Order Human 
Rights Organization (NOHRO).

Rose has transformed a family legacy of activism into a growing 
national movement advocating for justice. As the founder of NOHRO, 

-

the country.
-

A Legacy That Inspired a Movement

Rev. Floyd Rose, a respected civil rights advocate in Toledo, Ohio, 
-

ginalized communities.
-

Empowering Communities Via Advocacy
-

ties with resources and support systems designed to help individuals overcome 

-

-
cate for themselves.

-

Creating a Legacy for Future Generations

-

For more information on NOHRO, please visit www.nohro.com or call 
(800)-346-5138.

 

Gerald Rose, leader of New Order National  Human Rights 
Organization

it’s important to stand up for those whose voices are often ignored.

For Rose, founding the New Order Human Rights Organization was more 

dedicated his life to.
From Local Effort to National Vision

of activists, community leaders, and volunteers dedicated to addressing local 
family issues.

-

issues and community needs.
-

pens when communities are organized and empowered to advocate for them-

-
lenges in the school system, and advocating for meaningful education reform.

-
ers, the organization aims to highlight inequities and offer practical support to 
individuals facing these challenges.

-
uine and permanent change.

• Leon Moss, Jr., a young man held at Fulton County Jail over contested 

justice.

• Terrell Carter Jr., a 39-year-old man with a history of mental illness, was 

For Dr. Jennifer McCary, creating those moments isn’t simply her profession.
It’s her calling.
And as the Arts Honoree at the YWCA Milestones celebration,

reminds the community that art doesn’t just hang on museum walls.
It lives in conversations.

around them.
Learn more about the YWCA Milestones celebration and this year’s honor-

ees here

Jennifer McCary... continued from page 5



Coach Price Is 
Retiring

After 41 years of service, Clarence Price is saying goodbye! March 28 
from noon to 3! At Scott High School!!

How to Talk to Your 
Family About Money
Special to The Truth

Money management is not only a logistical challenge for many fami-
lies, it can be an emotional one too, especially when it comes to transfer-
ring wealth from one generation to the next. Open, honest conversations 

stress, and help family members avoid resentment, confusion and even 
legal strife down the line.

“With American Boomers poised to transfer an estimated $68-$124 tril-
lion dollars to their Gen X, Millennial and Gen Z heirs by 2048, the time 
to have the conversation with your family about money and inheritance 
is right now,” says Heather Hunt-Ruddy, divisional leader, Wealth & In-
vestment Management at Wells Fargo. “It starts with letting go of the 
notion that money is a topic to avoid.”

Hunt-Ruddy offers these tips to facilitate productive communication in 
your family:

Don’t wait to plan: Don’t postpone key decisions about your health, 
caregiving and estate until there is a crisis. Pressure can cloud judgment 
and lead to snap decisions. Worse still, a sudden illness or accident may 
leave you unable to speak for yourself. Get your house in order now – 
drawing up or updating an estate plan and other legal documents, select-
ing a power of attorney, and developing an advantageous strategy for 
wealth transfer – so that your wishes can be carried out as intended.

Don’t wait to share: Emergencies are also not the best time to share im-
portant decisions about your estate with your family. Begin the conversa-
tion intentionally and calmly.

-
nancial conversations where you discuss goal-setting, review milestones 
and go over any updates or changes to your plans. It’s helpful to know in 
advance what topics you’d like to cover and who you’d like to be present 
for each conversation.

numbers on the page. By maintaining a collaborative tone and leading 
with open-ended questions, you can foster a multi-sided dialogue that 
ensures everyone’s voices are heard, concerns are aired, and values are 
shared.

how. To empower the next generation to manage the inheritance you leave 

to the team that helped create your estate planning strategy, such as your 

their needs and preferences may differ from yours. For example, younger 
-

found by visiting wellsfargoadvisors.com.
“To honor the values, hard work and hopes for the future that your 

wealth represents, don’t give the matter short shrift. Balance the art and 

strategy, but by inviting the next generation into the conversation early 
and often,” says Hunt-Ruddy.

Sponsored Advertising Content
Investment and Insurance Products are:
• Not Insured by the FDIC or Any Federal Government Agency
• Not a Deposit or Other Obligation of, or Guaranteed by, the Bank or 

• Subject to Investment Risks, Including Possible Loss of the Principal 
Amount Invested

-
-

cluding bank products and services through Wells Fargo Bank, N.A., and 
investment products and services through Wells Fargo Advisors, a trade 
name used by Wells Fargo Clearing Services, LLC, Member SIPC, a reg-

Courtesy StatePoint
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Honoring the 6888th...continued from page 8
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Business Books on Diversity by Various Authors
By Terri Schlichenmeyer

The Truth Contributor

You do it with your stocks.
Your entire investment portfolio, in fact, is di-

-
mogeneity isn’t necessarily a good thing in the long run. So now read more, 
and get ready to grow….

The Ra-
cial Wealth Gap: A Brief History by Mehrsa Baradaran (WW Norton, 
$24.00).

-

The Real Ones: How to Disrupt the Hidden 
Ways Racism Makes Us Less Authentic by Maya Rupert (Dutton, $30.00), 

c. 2026
various publishers
$24.00 - $30.00

various page counts

why and how this is detrimental at 
work and in simple everyday getting-

how it affects everyday life, she of-
-

tics, and she gives plenty of advice for 

The 
Inattention Economy: How Women of Color Built the Internet by Lisa 
Nakamura .95). 

media page, as well as women who worked in Silicon Valley, those who 
-

interesting for work or for fun, and they make great all-staff reads. So go 
ahead, stock up.

Chicken Wings and 
Drummets Meal

women do?” asked Lawson. The millions of pieces of mail that the women of 

women,” she added.

White then recognized several local individuals and presented them with 
-

-

will also take allies.

allyship.”
Moving the Conversation Forward

-

-

modern life.
International Women’s Day created the space for the conversation. What 

determine whether the ideas shared that afternoon grow into the lasting 
change our communities need.

Learn more about upcoming programs and initiatives from Women of To-
ledo here.

International Women’s Day...continued from page 10
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CLASSIFIEDS    

DIRECTOR OF SUMMER CAMPS 

The Padua Center is seeking a Director of 
Summer Camps. The Director is primarily 
responsible for the overall development of 
and implementation of the Padua Summer 
Programs.  The general outline of the six 
weeks of camp is awaiting a creative direc-
tor to complete the plans.  The director will 
supervise the various volunteers, work with 
the Padua Staff in arranging particulars of 
the camps and executing a successful Sum-
mer Recreation and Learning experience for 
25 to 30 elementary school age youth.  This 
is a seven- week summer employment at 35 
hours a week. The ideal candidate will have 
a bachelor degree and some educational ex-
perience. The Padua Center is an EOE. For 
more information  contact The Padua Center. 
Please submit resume by April 15,  2026 to 
The Padua Center at thepaduacenter@gmail.
com. 419 241 6465

     

INVITATION FOR BIDS
RENOVATIONS AT BIRMINGHAM 
LEAD HAZARD ELIMINATION – 

PHASE V
IFB26-B004 

Lucas Metropolitan Housing (LMH) will re-
ceive bids for Birmingham Lead Hazard 
Elimination – Phase V in accordance with 
IFB26-B004. Received in accordance with 
law until April 06, 2026, at 3:00 PM ET.  For 
documents:  www.lucasmha.org; 424 Jackson 
Street., Toledo, OH 43604; or 419-259-9438 
(TRS: Dial 711).  Bidders are required to meet 

-
portunity requirements as described in Execu-
tive Order #11246. This contract opportunity is 
a Section 3 Covered Contract, and any Sec-
tion 3 Business Concerns are encouraged to 
apply.             

Professional tax services - Call for an Appointment

567-801-0295



St. Paul MBC Holds Men’s Day Weekend
By Fletcher Word

The Truth Editor

St. Paul Missionary Baptist Church held its annual Men’s Day Celebration 
on March 7-8, 2026. “Men of God Walking in God’s Will” (Ecclesiastes 5: 
15-17) was the theme of this year’s celebration.

“Those words speak directly to the heart of godly manhood,” wrote Senior 
Pastor James H. Willis, Sr. “God has entrusted each of you with the power 

generations.”
The weekend celebration began on Saturday moning with a Drive -By and 

Eat-In Breakfast. Congregants and friends joined Pastor Willis and guest 
pastors Otis Gordon and Damon Horton for a breakfast buffet prepared by 
church staff.

Also on hand was State Rep. Elgin Rogers who shared some thoughts with 
those gathered. “For where your treasure is, there your heart will be also,” 
(Matthew 6:21), he said in opening his remarks. “It’s not about Elgin, it’s 
about the people you can help,” he added.

Rogers’ message on Men’s Day Weekend was to inform attendees that he 
has introduced a bill that will focus on men’s health. “Take Your Dad to the 
Doctor and Dentist Day,” is the title of the proposed legislation which was 
inspired by the recent passing of his own father.

Rogers also spoke of some funds he has managed to bring home to Toledo 
to assist the YWCA in their capital campaign and for the MLK Kitchen for 
the Poor for the operating expenses.

“The only way we stay together is if we stand together.,” he added in clos-
ing.

On Sunday, service began at 10:45 with a musical selection from the Men’s 
Day Choir, then a Call to Worship by Bro. Jason Fisher. 

Deacon Chrles Mathews followed with the invocation and Brother Demi-
trius Haynes welcomed the congregation and guests. After the recognition of 
those guests, the Men’s Day Choir presented another musical selection.

A scripture reading by Deacon Thomas Kirby and an Offertory Prayer by 
Deacon Michael Evans led to the introduction of the speaker by Pastor James 
Willis.

The Sunday speaker was Toledo Councilman John Hobbs, III. 
Hobbs was appointed to City Council in 2020 and subsequently won elec-

tion to retain his District 1 seat in November 2023. He serves as vice chair 
of the Regional Growth, Developmental & Small Business Enterprise Com-
mittee and chair of the Public Safety & Criminal Justice Reform Committee, 
among other assignments.

Hobbs, a graduate of St. Francis de Sales High School and The Ohio State 
Barber College, earned a bachelors degree in Public Relations from the Uni-
versity of Toledo.

He is the founding Pastor at Dominion Fellowship Church, where he has 
served for over two decades.

Hobbs address to the congregation followed the event’s theme – “Men of 
God Walking in God’s Will.”

This year’s Men’s Day Celebration was organized by Deacon Bobby Mc-
Dole, chair, and Deacon Joseph Diggins, co-chair.

Pastor James Willis, Sr; Councilman John Hobbs, III; Deacon Bobby McDole; 
Min. Stanley Clark

Accountable
at Every Step
Every election is 
verified by bipartisan 
teams — ensuring 
fairness and 
accountability.

VoteOhio.gov

Make a Make a plan tolan to vote a vote at

Breakfast is served

St. Paul Men’s Dey celebrants Pastor James Willis, Sr

State Rep. Elgin Rogers

Rev. Damon Horton and Otis Gordon
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