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A Commitment to Inclusion

By Rev. Donald L. Perryman, Ph.D.
The Truth Contributor

Inclusion is not a matter of political correctness. It is the key to growth

A grandson of Italian immigrants, Vince DiPofi’s career and strong con-
nection to people attempting to find a better life is as tightly linked to
Bancroft Street as the University of Toledo and St. Francis de Sales High
School—both of which he and I proudly call alma mater.

Like the stretch of Bancroft that connects these two institutions, Vince’s
path has been defined by a steady drive toward excellence. From his early
days as a college intern to becoming the chief executive officer (CEO) at
SSOE, Vince has built a legacy of leadership, innovation, and community
impact over his 40 years of professional experience.

SSOE is one of the fastest-growing firms in the nation. Under DiPofi’s
leadership, The Toledo-based international engineering firm has become
a “leading edge thought leader in Artificial Intelligence (Al) and design
automation” while thriving in industries ranging from Advanced Tech-
nology to Healthcare.

Yet, DiPofi’s strong efforts in developing a culture of inclusion demon-
strate that inclusive policies like DEI not only foster growth and profit-
ability but also contribute to creating positive change in the world.

In this week’s conversation, I explore how Vince DiPofi’s journey —
rooted on Bancroft Street - and his commitment to DEI - led to ground-
breaking success at SSOE.

Perryman: Let’s start at the beginning. How did you arrive as CEO at
SSOE?

DiPofi: I was born and raised in Toledo from basic, middle-class roots.
My grandparents were Italian immigrants. My father was a City of Tole-
do policeman, and my mother worked as a retail clerk at the old LaSalle’s
and Macy’s stores. I had two brothers and two sisters, so I always had a
full house. We’re Catholic, so I’'m a St. Francis de Sales graduate.

Perryman:How about after high school?

DiPofi: From a young age, it was drilled into you that education was
important to be successful. We had five kids and five college degrees; ev-
erybody paid for their own and worked their way through college. SSOE
is the second company. I started as an engineer and worked my way up
over the years to CEO. That’s the 5,000-foot view.

Perryman:SSOE is known for several Employee Resource Groups
(ERG). Please talk a bit about those.

DiPofi: We started employee resource groups about two or three years
ago, focusing on our company trying to be more inclusive. When I inter-

- Jesse Jackson

viewed people and talked about our
company and culture when I became
CEO, 1 was disappointed to learn
how people felt that the culture was
not inclusive. People didn’t feel like
they could be themselves to work.

One of the people I talked to, An-
thony Jefferson, said, “Vince, you
don’t even know this, but every
Black employee that the company
hires, I reach out to them and try to
make them feel wanted and tell them
how the company works and every-
thing. They’re not ever comfortable
in this company.” So, it was a real
eye-opener for me.

Perryman: How did you then re-
spond?

DiPofi: That was one of the mo-

tivations behind me hiring Candice
Harrison. Candice has been a mentor to me and taught me to think differ-

ently about how people are included and what makes them feel included.

These employee resource groups have been wonderful in allowing peo-
ple to be themselves and connect with others with similar backgrounds
authentically. Since then, our employee engagement scores have in-
creased to the top 10 percent in the country, literally because people feel
this is a sign that the company is inclusive.

Moreover, we have found that 25 percent of those hired at SSOE join
one of the employee resource groups. It’s really been interesting to see
the evolution in our organizational culture. In just two years, we have
experienced very quick success.

Perryman:Well, let me compliment you on that effort. A lot of atten-
tion is often given to the almost insurmountable problem that minorities
encounter in just trying to compete for jobs without having the same
opportunities as other, more privileged people. However, once crossing
the bridge into corporate or other institutional organizations, minorities
might not automatically fit neatly into systems and structures erected for
dominant occupants.

So, Blacks and others, once they arrive at a company like SSOE, are
often in a completely foreign land without help or guidance. If they are
going to be successful, and from personal experience early in my career,
they will need assistance and mentoring.

Also, SSOE has been mentioned as a really great place to work, gen-
erating a 4.3/5 on Glass Door, and you’ve also won some awards. Talk
about that.

DiPofi: First of all, before I do, I want to acknowledge your comment
about people getting in the door but then finding out it’s a foreign land.
That was a blind spot for me that I didn’t understand until we established
the employee resource groups. I want to acknowledge that it was a big
change for me to understand that you’re kind of in a foreign land; I see
that much better now.

Vince DiPofi

The Entrepreneur of the Year award was based on my work to transform

... continued on page 12

Community Calendar

March 1-2

St. Paul Missionary Baptist Church will host their Annual Men’s Day Weekend.
There will be a Drive-by, Eat in Breakfast that will begin on Saturday at 9:00 a.m.
till 12:00 noon all you can eat. The donation is $15.00 dollars. We will have our
Spirit Filled Service on Sunday beginning at 10:45. We invite you to come and
share in our Men’s Day weekend worship experience. Any question please call
419-246-2886.
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So, Are You Assuming That ...

By Lafe Tolliver, Esq
Guest Column

Now that the nation has been placed on notice that Trump is equating the
¥audable goals of D.E.I. (diversity, equity and inclusion) with all things
deemed intellectually challenging, a lack of comprehension and of no mer-
it, what does D.E.I. say about those whose only claim to fame, privilege
and fortune is being white?

From the aspersions cast against D.E.l., the Trumpers are conducting a
mass media campaign to equate D.E.I. and their bigoted offense to the con-
cept of Affirmative Action.

Why is it whenever people of color or women seek to pry open a closed
American system of privileges and equal opportunity, they are immedi-
ately met with aggression and hostility and a campaign of disinformation?

What is so troubling the White American psyche that whenever someone
other than a white person, who through hard work, grit and perseverance
takes command or exhibits competent skills or mastery of a subject, that
they are called into account for their accomplishments?

Pinpoint, if you will, the inner angst and fears that White America wres-
tles with when someone, not of their own ethnic tribe, is placed in a po-
sition of power or wealth that they feel it is an existential threat to their
station in life?

When you start placing those “pins,” remember that America is still re-
covering from being a Jim Crow country and still has half of its brain is in
the past history wherein Black people and other people of color were inten-
tionally and legally subjected to heinous treatment and social pummeling
for no more than that their melanin was not considered Caucasian.

Remember (for some) that childhood ditty: “If you are white, you are
right, If you are Brown, stick around, if you are Black.... get back!”

Some ditties have a life of their own and the meaning behind that obnox-
ious mantra is to let you know in no uncertain terms, that the American
welcome mat and equity was not intended or designed for everyone.

Now, if you must apply the now corrupted terms of D.E.I. to the Ameri-
can workforce, you will notice that corporate America is full of wdummies
and people who could not locate their nose in a dark closet.

But that is America. It can turn its eyes the other way when one of “theirs”
makes profound errors in judgment, mis apply the law and guts good inten-
tioned social policies that hurt people of color.

Such “reversed” D.E.I. people populate the Congress, legislatures, police
departments, the teaching corps, the military and of course, the biggest
glaring example of moronic behavior being richly awarded and elevated, is
the person who currently occupies the White House!

Image the howl and the collective beating of breasts if Obama allowed
an uncredentialed Black person, not vetted and posing as his alter ego, to
take a chainsaw to the agencies of the US government and fire thousands
of people without notice or giving them due process (notice, hearing and
protection of their rights).

If that were to happen, Senator Mitch McConnell, Joe Jordan, Senator
Hawley, and a host of other GOP congresspeople would be on the Capitol
steps with pitchforks in hand, demanding Obama be impeached!

They would call him every name but a child of God! Remember when
Trump wanted to see Obama’s birth certificate and then, later, he wanted
to see his law school transcripts because he did not believe he could be on
Harvard Law Review!

Of course, being the stable genius as he loves to brag about, Trump did
not release any of his undergraduate or graduate records and we know why,
for it would have shown him to be a legacy admittee at Wharton and it
would have shredded his crafted image that he was a very bright student.

But...no matter. As long as Trump was and is still able to con half of the
American voting public that he was/is a victim, he would be their “retribu-
tion,” and all was forgiven and forgotten about his egregious and hateful
background.

Imagine a Black man having 34 felony convictions and being adjudged
a sexual abuser (among many other charges) running for the White House.
The roar and outcry would have been deafening from White America about
his mere presence desecrating hallowed ground.

But with America’s double standard of justice and fairness, the foibles of
Trump and his coterie of brainwashed sycophants are adept at playing the
race card and as such seek to diminish and traduce all things of color.

This is the genesis of Trump and President Musk colluding to try to re-
make America in the image of the past 1930°s and 1940°s where whites

reigned supreme and the Black per-
son was relegated to Stepin’ Fetchit
roles replete with the obligatory
rolling eyeballs.

D.E.l. is a cruel attempt to sully
anything that remotely indicates the
competence of Black people and
women and other people of color. It
is a complete and knowing attempt
to butcher D.E.I. into an unrecog-
nizable doctrine so that the media
and public would shun it as favor-
ing “those others.”

We live in interesting times. DEI
simply expands the pool of quali-
fied candidates to, “shoot their best
shot” at available job slots or be no-
tified that such opportunities even
exist.

Contact Lafe Tolliver at tolliver@
juno.com

Career Tech Education
Outstanding Senior
Awards

On Friday, February 28 from 10:45 a.m. to 12:30 p.m., Start High School
will host its Career Tech Education Outstanding Senior Awards Luncheon.
Students excelling in their career tech programs will be recognized for their
hard work and dedication in the classroom.

The event will be held in the school library with the following career tech
programs:

* Auto Technology

* Business Technology

* CAD Technology

» Advanced Manufacturing and Machining
« Entrepreneurship

« Family Consumer Sciences

* Fashion Marketing

* Residential Remodeling

Need a Loan? Think Glass City!

e Mortgage Loans ¢ Vehicle Loans

e Home Equity Loans e Personal Loans

& Lines of Credit _ _
¢ Visa Credit Cards

e Home Improvement
Loans

Toledo ® Maumee e Bowling Green
419-887-1000 e glasscityfcu.com

ederally Insured by

Loans & credit cards subject to credit approval & membership eligibility. NMLS ID #445858.

We’re working for you!
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Trump’s Funding Freezes and Clawbacks:
lllegal, Stupid, Dangerous

By Ben Jealous

“Panic, confusion, and anger.”

That’s how BlueGreen Alliance president Jason
Walsh described to CNN the state that Environ-
mental Protection Agency (EPA) grant awardees
were left in after having their funding frozen (then
unfrozen, then frozen again) by the Trump admin-
istration.

“Contracts are going to get broken if this doesn’t
stop, and workers are going to get laid off,” said
Walsh. “I didn’t anticipate how fully brazen they’d
be in ignoring the courts.”

It is brazen — for its lawlessness and cruelty, as well as its stupidity.

There’s a lot of lawbreaking going on, from usurping Congress’s consti-
tutional “power of the purse” to defying court orders. But administration
efforts to freeze funding appropriated by Congress and claw back money al-
ready obligated under contracts threatens our national credibility. And now,
with EPA Administrator Lee Zeldin’s attempts to pull back $20 billion in
money that has already been awarded under the Inflation Reduction Act’s
Greenhouse Gas Reduction Fund (GGRF), we are seeing how the admin-
istration’s tactics could potentially cost taxpayers more in lawsuit damages
than the money they are trying to freeze and claw back!

And, of course, in that scenario, Americans would lose out on the purpose of
the appropriated funds: to lower energy costs, revitalize local economies, and
address the climate crisis. The targeted $20 billion in GGRF money is specifi-
cally meant to mobilize financing and private capital into clean energy projects
to create jobs. And this comes on the heels of Zeldin’s EPA already having
illegally frozen funds under contract through the EPA’s Solar for All program.

Federal judges are saying the money needs to keep flowing. One in Rhode
Island last week reaffirmed his temporary restraining order to block Trump’s
funding freeze and noted the administration was in violation of the order.

As a former congressman and litigator, Administrator Zeldin should have
at least a basic understanding of the law. And anyone with common sense
should realize attempting to claw back already-disbursed funds to help us
avoid the very worst of the climate crisis is as illogical as it is illegal. These
investments are lowering costs for families, providing more reliable and re-
silient energy options in communities across the country, and helping create
good jobs.

If you were to do a quick scan of this administration’s actions and state-
ments over its first four weeks in office, you would see a clear list of national
priorities it is willing to sacrifice for tax cuts for billionaires: public health,
national parks, cancer research, food for starving people (both at home and
abroad), the security of our nuclear arsenal, and good jobs for working fami-
lies — just to name a few.

What would also stand out are the lengths to which this administration is
willing to go — and the straws at which they are willing to grasp — in their
efforts to skirt the law and inflict harm on American communities.

One of the administration’s favorite talking points a few weeks ago was
that the so-called Department of Government Efficiency (DOGE) had, ac-
cording to President Trump, “identified and stopped $50 million being sent to
Gaza to buy condoms for Hamas.” The claim was meant to justify DOGE’s
government-wide slash-and-burn campaign that had just gotten started with
USAID, as well as diversity, equity, and inclusion offices and Environmental
Justice programs.

DOGE head and Trump’s co-president Elon Musk fed the claim into the
Far Right’s manufactured outrage machine on his X platform, where it
snowballed (reminiscent of the racist lie during the presidential campaign
that members of the Haitian immigrant community in Springfield, Ohio were
eating local pets). Trump himself repeated the claim multiple times and even
inflated — baselessly — the cost of the supposed condom shipments to $100
million.

Of course, there was not a shred of truth to those claims. A former Biden
administration official who worked on Gaza aid called the claim “imagi-
nary” and said, “It’s a lie, they are making s*** up.” It turns out the Gaza
mentioned in the records found by DOGE was probably in reference to HIV
and Tuberculosis aid to Gaza Province in Mozambique, and there were no
massive condom deliveries to there nor anywhere in the Middle East.

Now, in trying to defend his reckless and ideological war on clean energy
funding, EPA Administrator Zeldin and others in the Trump administration
are playing the same game. Zeldin and the administration have suggested
the contracts with EPA grantees and the process by which funds are admin-
istered by Citibank through the GGRF were rushed, not properly vetted, and
done in some novel and inappropriate way.

But Zealan Hoover, who directed IRA program implementation at the EPA
under President Biden, attests the process and institutions involved were
thoroughly vetted and pointed out the government has been using similar
arrangements with private banks since the 1800s. And Zeldin’s ‘evidence?’
A supposed sting video by the group Project Veritas, infamous for dishon-
est smear attacks using highly edited recordings of its targets. Zeldin cited a
recording by the group in a bizarre rant he posted to X last week.

Donald Trump and Lee Zeldin should quit skirting the law and defending
their actions with outrageous lies. And we should all recognize their actions
as the latest evidence they are willing to sink to any low to do the bidding of
their fossil fuels cronies.

Ben Jealous is the Executive Director of the Sierra Club, former president/
CEO of the NAACP and a Professor of Practice at the University of Penn-
sylvania.
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Olivia Holden: Empowering Entrepreneurs,

Building a Legacy

There are people who don’t just lead—they uplift, empower, and trans-
form the world around them. Olivia Holden, executive director of Assets
Toledo, is one of those rare visionaries. With wisdom, resilience, and an
unwavering commitment to nurturing businesses, she has helped shape the
future of entrepreneurship in northwest Ohio. With over 4,900 graduates
of the Assets Toledo program, her impact extends far beyond numbers—it
is written in the success stories of those who dared to dream and found the
tools to make those dreams a reality.

As the 2025 YWCA Milestones Business Honoree, Holden’s recogni-
tion is not just an award; it is a tribute to a lifetime of service. She has
given hope to countless aspiring business owners, proving that economic
empowerment is a cornerstone of community transformation.

A Champion for Aspiring Entrepreneurs

When Olivia Holden speaks, her words carry the weight of experience
and the warmth of someone who truly cares.

“We don’t just teach business,” Holden says. “We teach people how to
see themselves as capable, worthy, and powerful. Confidence is the cur-
rency that turns an idea into an enterprise.”

Assets Toledo is more than an organization—it is a launching pad for
those who want to build something of their own. Through a 13-week in-
tensive program, participants learn the fundamentals of business planning,
budgeting, and marketing. But what makes this program truly extraordi-
nary is its focus on people.

“| tell every class, “You already have everything you need within you. We
just help you put the pieces together.”” Holden explains. “Entrepreneurship
is not just about making money; it’s about making a difference.”

Breaking Barriers, Creating Opportunity

Holden has spent her career ensuring that financial limitations do not be-
come roadblocks to success. Assets Toledo provides a sliding-scale tuition
model, making business education accessible to those with limited resourc-
es. Beyond education, they offer mentorship and micro-loans, equipping
graduates with the tools to take the next step.

“We’re in the business of building bridges,” Holden says. “Talent is ev-
erywhere, but opportunity isn’t. My job is to make sure more people get
across to the other side.”

These opportunities have launched businesses in industries ranging from
food services and retail to tech and wellness. Every graduate carries a story
of resilience—single parents seeking financial independence, immigrants
finding their place in a new country, and individuals re-entering the work-
force after life-altering setbacks.

“We don’t just give them knowledge,” Holden adds. “We give them a
family. And once you’re part of the Assets family, you’re never alone.”

Mentorship: The Heart of Success

One of the defining pillars of Assets Toledo is its mentorship program.
Every graduate is paired with an experienced professional who provides

Assets Toledo Executive Director Olivia Holden

guidance and support as they navigate their entrepreneurial journey.

“Starting a business is like planting a tree,” Holden says. “You need
strong roots, you need care, and you need someone to help you when the
storms come.”

Mentors provide not just business expertise but encouragement, account-
ability, and a steady hand in times of uncertainty. Many former students
return to serve as mentors, creating a cycle of support that extends across
generations of business owners.

“I always say, ‘The best thing you can do for your success is to pour into
someone else’s,”” Holden reflects. “When we lift each other up, we all
rise.”

The Power of Community and Connection

The impact of Assets Toledo extends beyond individual businesses—it
strengthens the entire community. By fostering entrepreneurship, the pro-
gram fuels local economic growth, creates jobs, and revitalizes neighbor-
hoods.

“Small businesses aren’t just storefronts,” Holden says. “They are the
heartbeat of a city. They bring culture, identity, and pride to a community.”

Each month, Assets alumni gather to share updates, celebrate wins, and
seek advice on challenges. The relationships built within these cohorts ex-
tend far beyond the classroom.

“We are more than a business network,” Holden explains. “We are a
movement. And when people move together, they make waves.”

A Legacy of Empowerment

Holden’s impact on Toledo is undeniable. She has spent her life breaking

...continued on page 6

" A Grant up to $1,500 towards your A
Mortgage Closing Costs!"

DO YOU QUALIFY?

e Purchase of a primary residence located within State Bank's lending area?
® Must meet borrower or geography low- to moderate-income eligibility requirements®
e A signed purchase agreement must be presented to reserve funds

State Bank CARE Grant funds are limited, so APPLY TODAY.

@ statebank

YourStateBank.com

1900 Monroe Street, Suite 108
Toledo, OH 43604
419.508.0806

930 W. Market Street
Lima, OH 45805
419.228.3361

Member

Program subject to change with or without notice. Other restrictions FDIC LENDER

may apply. Please see lender for complete details. Subject to credit approval. NMLS 403044

'Actual amount applied at closing.

2Property must be located within one of the following counties: Allen Ohio, Allen Indiana,

Defiance, Delaware, Franklin, Hancock, Lucas, Madison, Union, Williams, or Wood.

*Borrower income must be below 80% of the area median income, or property must be located

in a low- to moderate-income census tract, as updated annually by the FFIEC (Federal Financial
\Institutions Examination Council). /
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Olivia Holden...continued from page 5

down barriers for women, people of color, and those historically left out of
the economic conversation. Her work at Assets Toledo has laid the founda-
tion for thousands of businesses—each one a testament to what is possible
when people are given the tools and encouragement to succeed.

“My grandmother used to tell me, “When you get a blessing, build a big-
ger table, not a higher fence,”” Holden shares. “That’s what I’ve tried to
do my entire career—make more room, create more chances, and remind
people they belong in the room.”

Her influence reaches beyond Toledo, inspiring business leaders and or-
ganizations across the nation to adopt similar models of inclusive entrepre-
neurship.

Success in Numbers and Industries

The impact of Assets Toledo is reflected in its remarkable 89% business
owner success rate. This statistic is more than a number—it represents a
network of entrepreneurs who have turned their passions into profitable,
sustainable businesses. From daycares and restaurants to fine jewelry
brands, hair care lines, educational programs, nonprofit organizations, con-
struction firms, and marketing agencies, Assets graduates are making their
mark in industries that shape our community.

“We’ve watched people turn their kitchen recipes into bustling restau-
rants, their love for children into thriving daycare centers, and their cre-
ativity into flourishing jewelry and beauty brands,” Holden says. “Every
business we help start is another step toward economic empowerment in
Toledo.”

A Well-Deserved Honor

As she accepts the YWCA Milestones Business Honoree award, Holden
remains focused on the future. She sees every graduate of Assets Toledo as
proof that change is possible, that economic empowerment can be a reality
for all, and that communities thrive when entrepreneurship is cultivated.

“This award isn’t just about me,” Holden says. “It’s about every single
person who took a chance on their dreams, who bet on themselves, who
refused to give up. I’'m just honored to be part of their journey.”

For all the late nights, the struggles, the self-doubt, and the triumphs—
Olivia Holden has been there, guiding, cheering, and making sure no dream
was left behind. Her work is a gift to Toledo, to every entrepreneur who
dared to take a step forward, and to the generations of business owners who
will one day follow in her footsteps.

Musty Basement?

WE CAN HELP!

[ Basement Waterproofing [ Indoor Air Quality
[ Foundation Repair [/ Crawl Space Service

$7860 OFF

Plus FREE
Home Air Quality Test ($399 value)
o)

ERIEHOME.

(CALL TODAY TO SCHEDULE YOUR FREE ESTIMATE

> 1-888-501-2812

New orders only. Cannot be combined with any other offer. Minimum purchase required. Other restrictions may apply. This is an
advertisement placed on behalf of Erie Construction Mid-West, Inc (“Erie”). Offer terms and conditions may apply and the offer may not
be available in your area. If you call the number provided, you consent to being contacted by telephone, SMS text message, email, pre-
recorded messages by Erie or its affiliates and service providers using automated technologies notwithstanding if you are on a DO NOT
CALL list or register. Please review our Privacy Policy and Terms of Use on homeservicescompliance.com. All rights reserved.

The Author and Olivia Holden at graduation

The YWCA of Northwest Ohio stands as a beacon of advocacy, equity,
and opportunity for women in our region. Through programs that support
economic advancement, social justice, and leadership, the Y WCA contin-
ues to uplift those striving for a better future. Olivia Holden’s recognition
as the 2025 Milestones Business Honoree is a reflection of her tireless
dedication.

“I cried when | was told | was nominated, it made my heart sing to be
honored doing something | love. | give all the Glory to God,” she says
with deep gratitude.

Her work aligns seamlessly with the YWCA’s vision of a world where
all women—regardless of background—can thrive, lead, and leave a leg-
acy of excellence.

To Olivia Holden and the entire Assets Toledo team—thank you. Thank
you for believing in people before they believed in themselves. Thank
you for turning ideas into realities. And thank you for proving that when
we empower one, we empower all.

Congratulations to Olivia Holden on this well-deserved honor! Learn
more about the YWCA Milestones Awards here.
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Her Hub Luncheon Features Speaker Ebony
Carter on How to Scale Up a Business

By Fletcher Word
The Truth Editor

Ebony Carter, vice president of Minority Business Services and director,
Minority Business Assistance Center for the Toledo Regional Chamber of
Commerce, was the guest speaker at the HerHub Women of Toledo Initia-
tive’s networking luncheon on Thursday, February 20 at Toledo Botanical
Gardens.

Thursday’s luncheon, a tribute to Black History Month, also featured a meal
provided by a Black owned caterer, Tom Otieno, owner of Jikoni Toledo, and
dessert by Alisha Stallworth of Pound Cake Expressions. Stallworth is also a
member of HerHub.

Carter’s address to the attendees, most of whom were women business own-
ers, was a primer on how to “scale-up” their enterprises.

“We are told that money is the root of all evil,” she began. “I don’t believe
that. 1 don’t believe that. Money is a tool and if you don’t understand that,
then you fear it.”

Carter’s talk was titled “The Art of the Scale Up,” and she drove home the
point that entrepreneurs and business owners were the creative forces within
their operations while others, such as advisors, were there to assist not to
make the critical decisions. “You are the creator,” she emphasized.

She urged those business owners who felt they are ready to scale up to
recognize their vision and to “make sure your vision is clear” and to adopt an
effective plan to execute that vision. “Vision without execution is hallucina-
tion,” she noted several times during her speech.

Carter introduced to her audience a “financial freedom cycle” which con-
sisted of 10 steps on the path to scaling up a business: “know where you stand,
set your goals, track where your money goes, spend less on useless junk, pay

Ebony Carter

off debt asap, save surplus money, create more sources of income, avoid life-
style inflation, invest in the future and repeat the process.”

The Minority Business Assistance Center offers an eight-week course for
entrepreneurs who desire to scale up, she informed the attendees. That course
is currently taking place in the Junction neighborhood.

HerHub Toledo is a membership-based initiative of the Women of Toledo
organization. WOT was formed in 2014 in order to assist women entrepre-
neurs to the resources they need and to foster the collaboration necessary to
grow their businesses.

...continued on page 14

Ebony Carter

, Travel Plans. Now Boarding.
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African American Legacy Project Economic
Discussion

By Tricia Hall
The Truth Reporter

The African American Legacy Project organized a day-long opportunity
to highlight the history and economic impact of Dorr Street. One activity
focused on moving the business sector forward through a facilitated discus-
sion that included a panel.

Local entrepreneur Charlie Mack facilitated the discussion that included
local entrepreneur Thomas Nash and a round robin conversation.

“My father came to Toledo in 1969,” said Mack. “He started a few busi-
nesses and taught me by passing those businesses to us. It’s about creating
businesses in our community. Small businesses are the backbone of the
economy. | wanted to create a career for myself and that prospective has
shifted. | have children who are my wealth and opportunity. I do real estate

and radio, | bring my children into the radio station. We have to pass some- Rich Hogan, Charlie Mack and Thomas Nash
thing along, it doesn’t have to be a business, it can be knowledge.”

Thomas Nash answered questions about generational wealth and turning
conversation into action.

... continued on page 14

Rich Hogan and Robert Smith
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The Cookout at South Beach Wine & Food
Festival: A Celebration of Black Culture,
Flavor and Community

By Shana Lee
The Truth Travel Contributor

The South Beach Wine & Food Festival is packed with so many fun
events, but there’s one that stands out for its flavor, energy, and deeper
cultural significance—The Cookout.

Hosted by James Beard Award-winning chef, author and TV personal-
ity Chef JJ Johnson, alongside media personality and entrepreneur Angela
Yee, this event is more than just a feast. It’s a powerful celebration of
African American cuisine, reclaiming its brilliance and honoring the rich
culinary traditions that have shaped it.

Chef JJ is dedicated to celebrating and elevating Black culture through
food, using it as a powerful tool to break barriers, foster connections and
reshape historical narratives. His restaurant, FIELDTRIP, embodies this
mission, and The Cookout brings it to life on a grand scale. More than
just a dining experience, it’s a tribute to the pioneers of Black culinary
traditions—a space where guests can immerse themselves in the depth,
diversity, and richness of Black culture, one unforgettable bite at a time.

At The Cookout, each dish tells a story—one of resilience, heritage and
innovation. From Sweet Potato Mac and Cheese to Guava Bread Pudding,
every bite carried the

weight of history and

the joy of tradition.
This wasn’t just soul
food; it was a soulful
experience.

Seafood lovers were
in heaven with Lemon
Pepper Prawns, Cod-
fish Croquettes and
delicious Ceviche that
was sure to be remem-
bered. Each chef at the
event brought his or
her unique perspective,
reconstructing his-
torical food traditions
while paying homage
to culturally significant

... continued on page 10

Host Chef JJ Johnson and the author

Eden Roc Miami Beach
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The Negro Motorist Green Book

By Ricky Tyus
The Truth Travel Consultant

The GREEN BOOK with its list of hotels, boarding houses, restaurants,
beauty shops, barber shops and various other services can most certainly
help solve your travel problems. It was the idea of Victor H. Green, the
publisher, who, in introducing the Green Book, said it was an attempt to
save the travelers of his race “as many difficulties and embarrassments
as possible.”

The Negro Motorist Green Book (at times styled The Negro Motor-
ist Green-Book or titled The Negro Travelers’ Green Book) was an an-
nual guidebook for African-American roadtrippers, commonly referred to
simply as the Green Book.

It was originated and published by New York City mailman Victor
Hugo Green in the United States from 1936 to 1966, during the era of
Jim Crow laws , when open and often legally prescribed discrimination
against non-whites was widespread. But because the emerging African-
American middle class became car owners Green expanded the coverage
in his book from the New York area to much of North America, he also
founded a travel agency.

Many blacks took to driving, in part to avoid segregation on public
transportation. As the writer George Schuyler put it in 1930, “all Negroes
who can do so purchase an automobile as soon as possible in order to
be free of discomfort, discrimination, segregation and insult.”[1] Black
Americans employed as athletes, entertainers and salesmen also traveled
frequently for work purposes.

African American travelers faced a variety of dangers and inconve-
niences, such as white-owned businesses refusing to serve them or repair
their vehicles, being refused accommodation or food by white-owned ho-
tels, and threats of physical violence and forcible expulsion from whites-
only “sundown towns.” Green founded and published The Negro Motor-
ist Green Book to tackle such problems, compiling resources “to give the

Negro traveler in-
formation that will
keep him from
running into diffi-
culties, embarrass-
ments and to make
his trip more enjoy-

able.”

From a New
York-focused first
edition  published

in 1936, Green ex-
panded the work
to cover much of
North America, in-
cluding most of the
United States and
parts of Canada,
Mexico, the Carib-
bean and Bermuda.
The Green Book
became “the bible
of black travel dur-
ing Jim Crow,” en-
abling black travel-
ers to find lodgings, businesses, and gas stations that would serve them
along the road. It was little known outside the African American com-
munity. Shortly after passage of the Civil Rights Act of 1964, which out-
lawed the types of racial discrimination that had made the Green Book
necessary, publication ceased and it fell into obscurity.

The Cookout... continued from page 9

ingredients and cooking techniques.

But The Cookout is more than just a culinary showcase—it’s a celebra-
tion of community, culture, and joy. Held at the stunning Eden Roc Miami
Beach, the event felt like the ultimate backyard party, with a DJ lineup that
kept the energy high. DJ Mike Deuce and DJ Too Much spun the perfect
mix of hip-hop, R&B, and Afrobeats, creating a rhythm that had everyone
vibing between bites.

Guests danced, toasted to good times, and connected over a shared love

for food and culture.
And what made it even
more special? Seeing
Black culinary talent
shine on such a ma-
jor stage, proving that
Black food isn’t just
comfort food—it’s art,
history, and innovation
on a plate.

If you ever get the
chance to attend The
Cookout, do not miss it!
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The Civil Rights Trall

By Ricky Tyus, Owner of Tyus Tours & Travel
The Truth Travel Consultant

Today, as Black history is being removed from many school systems in
America, it is crucial to recognize that true history can still be found along
the Civil Rights Trail.

The Civil Rights Trail preserves and commemorates the monumental ef-
forts and sacrifices made in the fight for equality. It provides invaluable in-
sight into the struggles, triumphs and pivotal moments in Black history that
have shaped America.

By embarking on a journey along this trail, individuals have the opportu-
nity to delve into a transformative period of American history, gaining in-
sights into the struggles and triumphs of those who fought for equality and
justice. The trail offers an immersive experience, allowing visitors to walk in
the footsteps of the brave men and women who paved the way for civil rights
advancements, ensuring that their stories and sacrifices are not forgotten.

The U.S. Civil Rights Trail isa collection of churches, courthouses, schools,
museums and other landmarks primarily in the Southern states where activ-
ists challenged segregation in the 1950s and 1960s to advance social justice.
Famous sites include the Edmund Pettus Bridge in Selma, Alabama; Little
Rock Central High School in Arkansas; the Greensboro, North Carolina,
Woolworth’s where sit-ins began; the National Civil Rights Museum at the
Lorraine Motel in Memphis, Tennessee; and Dr. Martin Luther King Jr.’s
birthplace in Atlanta, Georgia, to name a few.

The people, locations and destinations included in the Civil Rights Trail
provide a way for families, travelers and educators to experience history
firsthand. For details about the sites and stories from civil rights pioneers,
visit CivilRightsTrail.com

Some notable sites on the trail include:
16th Street Baptist Church in Birmingham, Alabama

The Truth Travelogue * The Truth Travelogue ¢ The Truth Travelogue

into Selma. “The brutal attacks on peaceful marchers shocked the nation and
drew widespread condemnation, highlighting the urgent need for change.”

Finally, after a federal court order permitted the protest, the voting rights
marchers left Selma on March 21 under the protection of federalized Nation-
al Guard troops. Four days later, they reached Montgomery with the crowd
growing to 25,000 by the time they reached the capitol steps. These events
in Selma galvanized public opinion and mobilized Congress to pass the Vot-
ing Rights Act, which President Johnson signed into law on August 6, 1965.

Today, although the bridge still bears the name of a white supremacist, it
stands as a powerful symbol of civil rights progress and a reminder of the
sacrifices made for voting rights.

Little Rock Central High School in Arkansas

Rock Central High School in Arkansas: This school became a national
symbol of the struggle for desegregation when nine African American stu-
dents, known as the Little Rock Nine, faced violent opposition as they inte-
grated the school in 1957. The courage and determination of these students
played a crucial role in advancing civil rights and challenging segregation in
public schools.

National Civil Rights Museum at the Lorraine Motel in Memphis, Ten-

The 16th Street Baptist was a large and prominent church located down-
town, just blocks from Birmingham’s commercial district and City Hall. Just
before 11 o’clock on September 15, 1963, instead of rising to begin prayers
the congregation was knocked to the ground.

The 16th Street Baptist Church was a key meeting place for civil rights
leaders and activists, making it a target for white supremacist violence. The
bombing on September 15, 1963, was a tragic event that resulted in the deaths
of four young girls and marked a turning point in the Civil Rights Movement.

Edmund Pettus Bridge in Selma, Alabama

Is now a Historic Landmark and was the site of the brutal Bloody Sunday,
March 7, 1965

On this day in 1965 some 600 people began a 54-mile march from Brown
Chapel AME Church in Selma to the state capitol in Montgomery. As the
marchers proceeded along U.S. Route 80, State and local law enforcement
officers attacked them with billy clubs and tear gas, forcing them to retreat

nessee

Where were you when Martin Luther King was shot? This tragic event

took place on April 4, 1968, at the Lorraine Motel in Memphis, Tennessee,
...continued on page 13

Welcome Home to Sylvan Lakes Apartments!

Our elegant apartments feature
spacious bedrooms with ample
storage, high ceilings and
breath-taking views! Stop in
today to see our beautifully
landscaped grounds, resort-like
swimming pool and clubhouse
with its fully-equipped fitness
center. Located just west of
King road off of Sylvania Ave.

4045 A Langston Place, Sylvania, Ohio 43560
P: 419-842-8480 E: investekmanagement.com
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Perryman...continued from page 2

our company culture, but also on how we’ve made digital transformation
a big part of the company. The business has grown very well, and | don’t
find that to be coincidental with the fact that we’ve become more diverse
and expanded the people that come into the company. I think those two
have gone hand in hand over the last couple of years.

Perryman: Let’s shift for a moment. How much of SSOE’s $350 mil-
lion in annual revenue is related to government contracts?

DiPofi: Practically none, directly. Most of my work is not with the
federal government. Let’s say we do a lot of work with semiconductor
companies, so they are recipients of money from the 2022 Creating Help-
ful Incentives to Produce Semiconductors for America Act (CHIPS) that
the government legislated to address the global semiconductor shortage.
We’ve done some hospital design work for the Veterans Administration,
but most of our work is indirect.

Perryman: Critics argue that diversity is more about optics than out-
comes. Can you discuss how your DEI efforts benefit your business and
the community?

DiPofi: You’ll find that the more diverse companies are typically more
profitable and more successful. There’s plenty of data to support this.
We have found that SSOE’s turnover rates are half the industry average.
Again, it’s a place where people want to come to work, and they don’t
want to leave. We, of course, do our best to be competitive with how we
pay our people, but at the end of the day, it comes down to the fact that
people like working at this place and feeling comfortable.

When the rest of the industry’s turnover rates are 10 percent, ours is
around five to six percent. That’s saving me so much money from retrain-
ing people and recruiting costs, so there are tangible business benefits.
Not only is our employee satisfaction increasing, but our customer satis-
faction is increasing, too.

So, when | say we’ve become a much more diverse company, at the
same time, our customer satisfaction has increased. You put all those
things together, and it’s benefitted us.

Perryman: How would you respond to those who may complain that

diversity initiatives conflict with merit-based advancement?

DiPofi: SSOE never set quotas for the program we established; it has
always been merit-based. Our approach was to level the playing field and
ensure everybody has the same opportunity, and these employee resource
groups have been a big part of that. To your earlier point, if I’'m in a for-
eign land, the chances of me being promoted and advancing are much
less than those of someone who knows the land. So doing things like em-
ployee resource groups and helping people understand how to navigate a
foreign land, as you say, is a big part of that.

Our hiring and promotion are merit-based, and we’ve seen advance-
ment across the spectrum, with more people being hired and more people
advanced. | don’t want to report that we’ve got the perfect system and
are doing everything right, but we’re improving and making continuous
improvement.

Perryman: What metrics are you using to measure the success of your
DEl initiative?

DiPofi: The number one factor | look at is our employee engagement
scores. Before we started our DEI initiative, those were probably in the
high 70s and low 80s, but now they’re in the high 80s. So that’s the first
thing | look at: how engaged employees are in the business. Then, | look
at customer satisfaction. It’s always very simple: if | have happy employ-
ees, they will do better work for the clients, and the clients will be more
satisfied.

Then the turnover, how many people are leaving the company to go to
my competition and we’re doing way better than our competitors there.
Those are business metrics that | look at and say the program is working.

When we started our focus, our total diversity was 25 percent, and now
it’s increased to, I think, 35 percent. There’s been a substantial increase
because we’ve widened the pool of people we are approaching and are
thinking differently about it. For us, the demographics of this country de-
mand that we attract a broader pool of people to come into it, and we’re
investing back into our community.

Perryman: Describe the impact on the community.

DiPofi: We’re investing in our communities in STEM-related fields.
We’re working closely with Toledo Public Schools and a sponsor of
Hawkins Elementary, a STEM-focused school. We’re also working with
The University of Toledo to counsel first-generation college students be-
cause we find, as you said, they get a scholarship, get good grades in high
school, show up at college, and often, it’s a foreign land for them. So,
we’ve been focusing on first-year counseling and first-generation college
students, who tend to be more diverse.

Perryman: Let me ask you this: how would your company respond
if faced with external pressure from the administration to scale back or
eliminate your DEI initiatives?

DiPofi: I’ll tell you exactly what I told our employees. First of all, we
have to comply with the law, whatever the law is, but since we never
established quotas, we are already in compliance with the law. So, for
us, there’s no pushback. We already have a merit-based program that suc-
cessfully attracts diverse populations, brings them into the company, and
advances them.

This, then, is exactly my message: we’re doing the right thing, we’re
doing things the right way, we’re not going to change what we’re doing.

Perryman: Final question. History is full of real “hidden figures,” the
Black engineers, scientists, mathematicians and inventors whose vital
contributions are untold or erased from American history - figures from
HBCUs like Jesse Eugene Russell, who revolutionized cell phone tech-
nology. Without Russell, there would be no wireless networks or cell
phones.

Dr. Valerie Thomas created the technology that led to 3D imaging, with-
out which there would be no virtual reality or advanced medical imaging
equipment or procedures. Without Gladys West, GPS technology, Google
Maps, or our automobiles’ turn-by-turn directions would not exist.

Please discuss a “hidden figure” at SSOE in terms of DEI’s tangible
impact.

DiPofi: One key area I’d like to highlight is Artificial Intelligence (AI).
One standout contributor to our Al efforts is Chelsea Kania. She is the
Product Support Manager for our Technology group. Chelsea plays an
essential role on the Al team.

| recently attended a full-day workshop with her and the Al team. Chel-
sea has demonstrated her deep expertise and has worked to vet the many
Al suppliers to ensure data integrity. This committee reports directly to
the CEO and works on Al technology, SSOE’s highest priority. Chelsea
was selected based on her broad understanding of technology at SSOE,
which made her a natural fit for this high-priority initiative.

Contact Rev. Donald Perryman, PhD, at drdlperryman@enterofhope-
baptist.org
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Qualified: How Competency Checking and Race

Collide at Work by Shari

By Terri Schlichenmeyer
The Truth Contributor

Check your work.

When you were in school, you probably heard that C'20253
a lot. Look over that math equation. Be sure your | | 1a/Per Business
spelling is right. Reexamine your answers. Doing $32.00
those things should result in rewards, then, right? 320 pages

Unless, as in the new business book, Qualified by
Shari Dunn, someone’s over-checking you.

In her experience as a consultant, Shari Dunn firmly acknowledges that be-
ing an employee is complicated and not-so-easy. For Black employees, though,
there’s additional level of difficulty, “competency checking,” or the constant
need to prove themselves and their intelligence. Says Dunn, the demand for
competency checking can start before someone gets the job, sometimes mere-
ly with a name: studies show that employers who carry stereotypes, even sub-
consciously, favor resumes with so-called white-sounding names.

Historically speaking, Black workers have been fighting competency check-
ing since they arrived on these shores 400 years ago. It shows in the words we
use that sound innocent but that have dark origins. It shows in our foundational
beliefs, ones that we don’t often even know we have. It’s embedded in white
supremacy. And it shows up as a legacy of slavery and Jim Crow.

So what can employers do to ensure that their Black and Brown workers are
welcome, and how do you make sure that the workplace works for them?

First, says Dunn, train yourself and your team to see and disrupt stereo-
types, old tropes, and disbelief that skin color indicates competency — because
it doesn’t. Acknowledge that we do not and might never live in a “colorblind”
world. Read up on history to understand where biases come from and how
unions and apprenticeships have factored into competency checking in the
past. Audit and evaluate your toolkit for any racial bias on a regular basis.
Make the workplace a safe place for Black people to be authentic and to show
the same emotions you’d allow white workers to display. Finally, offer support
to all, and create a place for everyone, regardless of skin color, to thrive.

In her epilogue, author Shari Dunn explains to readers that Qualified was
written in the middle of Joe Biden’s presidency and final-edited after Kamala

Dunn

Harris stepped up as the Democrat-
ic nominee for President, changes
which are “head-spinning.” Sadly,
history has taken things further:
Dunn extensively touches upon
DEI policies in this book, and we
all know how that’s going.

Even so, despite the controversy,
take a big-picture look: the entire
basis of this book is essential read-
ing, since it’s aimed at businesses of
all sizes, including (and especially)
those that can’t afford to turn away
good workers. Qualified helps en-
sure that you find those workers, no
matter what they look like, and that ~ Qualified author, courtesy Jason Hill
you make them happy and comfortable enough to want to stay; furthermore,
easy-to-follow examples teach readers why maintaining diversity overall is
important for growth, both personally and professionally.

A little reading between the lines will go a long way, when you have Quali-
fied, but it’s worth it. If you own a business and you it to grow, check it out.

Civil Rights Trail... continued from page 11

now home to the National
Civil Rights Museum.
The U.S. Civil Rights
Trail is a collection of
churches,  courthouses,
schools, museums and
other landmarks primar-
ily in the Southern states
where activists challenged
segregation in the 1950s
and 1960s to advance so-
cial justice. Famous sites

include the Edmund Pettus Bridge in Selma, Alabama; Little Rock Central

High School in Arkansas; the Greensboro, North
Carolina, Woolworth’s where sit-ins began; the Na-
tional Civil Rights Museum at the Lorraine Motel
in Memphis, Tennessee; and Dr. Martin Luther King
Jr.’s birthplace in Atlanta, Georgia, to name a few. The
people, locations and destinations included in the Civil
Rights Trail provide a way for families, travelers and
educators to experience history firsthand. For details
about the sites and stories from civil rights pioneers,
visit CivilRightsTrail.com

You can explore the trail through an interactive map
and even plan your own itinerary to visit these historic
sites. It’s a powerful way to experience the history and

legacy of the Civil Rights Movement firsthand.
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Her Hub Luncheon... continued from page 7

WOT provides educational, advocacy and economic empowerment pro-
grams and since its founding has served 7,775 women and youth with its
programs and services.

HerHub began in 2018 and has more then 200 members. According to its
website, the group hopes “to encourage and build confidence for new wom-
en’s businesses and enhance & elevate the visibility of the existing women’s
groups, businesses, and events by building a large, diverse, inclusive, com-
prehensive community of women supporting women.”

HerHub is certainly diverse. Among its members are over 30 Black-owned,
women-owned companies offering food, fashion, flowers, candles, photogra-
phy, consulting services, construction services, among others.

African American Legacy... continued from page 8

“We need action behind discussions,” said Nash. “Communication and
coming together are important. Events happen outside of Toledo, that won’t
come here. Talking is fine, but actions speak louder than words. You don’t
always have to be the point person to make things happen. My daughter is
taking the lead on college outreach and has her own team. | am passing on
my knowledge and not just wealth.”

Attendees and panelists in attendance held a round robin discussion that
touched on sharing of knowledge and resources, starting and supporting
businesses and the importance of Black-owned businesses.

“We tend to keep stuff to ourselves. We have to share our knowledge,”
explained Rich Hogan.

“We must come to the table and come together to determine community
priorities. Anyone who wants to come to the table is welcome,” added Rob-
ert Smith.

“You can lead a horse to water but can’t make them drink. You must
make them thirsty. We need to bring young folks and older folks together,
we need to understand the motivations of each age group,” shared Jerome

Graham.

“Let’s talk about cross generational experience, it takes a village,” said
Audrey Johnson. “We need to create a space to be in the create cross gen-
erational storytelling. We can create something that is simple, give conver-
sation a chance.”

For additional information about African American Legacy Project of
Northwest Ohio, visit https://www.africanamericanlegacy.org/

Coalition... continued from page 16

gin Rogers with the Political Action Award. These honorees also served as
panelists for the evening’s discussion. Also recognized was an organization
that shares the mission of the CBTU, the Farm Labor Organizing Committee
(FLOC).

Baldemar Velasquez, president of FLOC, spoke about the importance of
“uniting with one another since we are living in a very critical and pivotal mo-
ment in history, we should not allow people to lie to us and Black and Brown
people need to struggle together instead of separately.”

Merrill has over 25 years experience in UAW and the USW manufacturing.
His career is dedicated to labor, advocacy, leadership and community service.
He advocates for diversity, equity and inclusion within the labor movement
and he also serves on the UAW region veteran executive board and has served
five years in the military.

Merrill spoke of the importance of DEI and what it stands for. He explained
that diversity, equity and inclusion is a philosophy, culture, and set of practices
that aim to make people feel welcomed and supported in all aspects of society.
“Union education is key,” he added.

Dotson-Chambers, a community activist, is a local freedom fighter. She
advocates for children and adults and is the contact person for the New Or-
der Human Rights organization, Toledo chapter. She spoke out against injus-

tice in our community.
She wants everyone to
know: “don’t be afraid
to do what’s right.”

Rogers represents
Ohio House District 42.
He was sworn into of-
fice for this current term, on January 1, 2025 by Ohio Supreme Court Justice
Melody J Stewart.

Rogers is a graduate of Jesup W. Scott High School. He is an advocate for
those fighting the realities of poverty, bad working conditions, health dispari-
ties and hopelessness. “I am thankful for the Coalition and the work they are
doing in the community and all contributions to the fight against inequality,”
he noted.

“The icing on the cake” as CBTU President Anita Madison described it, was a
spoken word presentation by Jamele Walker that included the voice of Sojourner
Truth along with entertainment provided by DJ Mpress (Moni Featchurs).

All of the honorees were presented with commemorative plaques and every-
one posed for pictures after the banquet. A lot of information was shared during
the event, and it was a night to remember, a number of attendees noted. Everyone
was invited to join the movement and get together to become stronger together.
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LEGAL ADVERTISEMENT FOR PROPOSALS
TOLEDO-LUCAS COUNTY PORT AUTHORITY
TOLEDO, OHIO

NOTICE IS HEREBY GIVEN that Electronic Bids will be received by the Toledo-Lucas County Port
Authority for all labor, material, insurance, and equipment necessary for the Bridge Rehabilita-
tion Facility 3 Access Road located in Oregon, Ohio, in accordance with the approved plans and
specifications, for the Port Authority at One Maritime Plaza, Toledo, Ohio 43604.

This project is being funded through an Ohio Environmental Protection Agency State and Local

Fiscal Recovery Fund Program Grant.

The work on this project consists of the rehabilitation of the existing bridge on the Toledo-Lucas
County Port Authority Facility 3 Access Road over the Bayshore power plant (First Energy) dis-
charge channel. The contractor will be responsible for furnishing all labor, supervision, permits,
equipment, shop drawings, tools, services, testing, and incidentals required to complete the work
required by the bid documents, project technical specifications, project construction drawings and
contract documents. The contractor will also be responsible for covering the cost of all materials
except for the structures pre-purchased from Valmont and bearing pads and plates pre-purchased
from others, as well as receiving the items when delivered and for all installation costs.

The engineer’s estimate for the base bid is approximately $1.2 million. Bids that are in excess
of 10% above the engineer’s estimate would be considered non-responsive. This project may be
awarded by the Toledo-Lucas County Port Authority at its sole discretion.

Bids will be received through Bid Express, an online electronic bidding system, until Tuesday,
March 18, 2025, at 10:00 AM, at which time all bids will be opened through the Bid Express web-
site.

The plans and bid proposal documents are available to all prospective bidders in digital for-
mat via Bid Express at: https://www.bidexpress.com/businesses/66075/home. Bidders new to the
electronic bidding system must first register on the Bid Express website (www.bidexpress.com).

Registration is Free. It can take up to five (5) business days to process a Digital ID and it is
highly recommended that a Digital ID be enabled 48 hours in advance of submitting an electronic
bid. Bidders must plan accordingly. For additional guidance regarding electronic bidding, bidders
must contact Bid Express directly. Each bidder shall be responsible for submitting its electronic
bid before the bid deadline. Electronic Proposals must be submitted on the form(s) included in
Bid Express and shall be accompanied by a certified check or an acceptable Proposal Bond with
satisfactory surety specifying the Toledo Lucas County Port Authority as the obligee, in the sum
of not less than ten percent (10%) of the total proposal amount.

Please note that there will be a pre-bid meeting for this project for all prospective bidders on
Wednesday, March 5, 2025, at 9:00 AM, local time at the Port Authority’s administrative offices at
One Maritime Plaza, 7th floor conference room, Toledo, OH 43604. Attendance is suggested, but
not mandatory. Please submit all questions through the Bid Express service by Monday, March
10, 2025, at 10:00 AM, local time. Questions submitted after the deadline will not receive a re-
sponse. Additional information can be found at www.toledoport.org/projects/public-notices/

Thomas J. Winston
President and CEO
Toledo-Lucas County Port Authority

REPORTER NEEDED

The Sojourner’s Truth is seeking a part-time re-
porter. Call 419-243-0007 for more information.

VOLUNTEER TUTORS NEEDED

St. Philip Lutheran Church, 3002 Upton at
Central is seeking tutors in Math and Eng-
lish for our “Raise a Child” tutoring pro-
grams. This will be for 4th to 6th graders
from McKinley Stem Academy on Tuesdays
and Thursdays from 4pm to 5pm, from Feb-
ruary to May. This is a wonderful opportu-
nity to share your time and talent with chil-
dren who need assistance in these subjects.
Background checks and child safety classes
will be required. Please call 419-283-434 if
you are interested.

Public Bid Advertisement (Electronic Bidding)
State of Ohio Standard Forms and D

1120-25-374
Demolition - i House (IH), Academic House (AH), and Sullivan Hall (SL)
The University of Toledo
Lucas County, OH

Bids Due: February 11, 2025, at 2:00 p.m. through the State’s electronic bidding system at
https://bidexpress.com

EDGE Participation Goal: 5.0% of contract of the contract sum with EDGE-certified business(es) AND
additional 10% EDGE-certified OR Diverse Supplier vendors including MBE, WBE, VBE, BSVI, SDVOB, and
LGBTBE.

Domestic steel use is required per ORC 153.011.

Contract Estimated Cost
General Contract $1,600,000.00

Pre-bid Meeting: January 28, 2025, at 10:00 a.m. — Main Campus, Plant Operations Building - Room 1000, The
University of Toledo, 2925 East Rocket Drive, Toledo, OH 43606.

Walk-Through: Immediately following Pre-Bid.
Bid Documents: Available electronically at https:/bidexpress.com.

More Info: Verdantas Architecture, Inc., Megan Dougherty, 513-792-8508, mdougherty@verdantas.com

ACCOUNTING ASSISTANT

WGTE Public Media is seeking a highly organized and detail-oriented Accounting Assistant to
provide administrative and operational support to the CFO. This is a full-time, 30 hours per week
position with excellent benefits including health insurance. This role is essential in ensuring the
smooth execution of financial operations, reporting, and strategic initiatives by assisting with
day-to-day tasks, financial documentation, and communication.
Key Responsibilities

* Input financial transactions, donations, and membership contributions into the accounting
system.

* Generate vouchers for invoices and track payments to maintain financial accountability.

* Process and record raffle ticket sales and membership contributions.

* Assist in financial reporting, budget preparation, and data analysis to support strategic
decision-making.

* Manage and maintain financial records, reports, and presentations for the CFO.

* Coordinate with internal departments to gather financial information and ensure compliance
with reporting deadlines.

* Support the CFO in monitoring financial policies, procedures, and regulatory compliance
requirements.

* Assist in preparing materials for board meetings and finance committee meetings.
Perform other administrative and support tasks as assigned to enhance the efficiency of the
finance department.
Qualifications & Skills

* Bachelor’s degree in, Accounting, Business, Finance, or a related field preferred.

* 3+ years of experience in accounting preferred.

* Strong organizational and multitasking skills with keen attention to detail.

* Proficiency in Microsoft Office Suite (Excel, Word) and financial software applications (Mi-
crosoft Dynamics SL preferred)
Send your letter and résumé to: Human Resources at employment@wgte org
<mailto:employment@wgte.org>, or Human Resources, P.O. Box 30, Toledo, OH 43614.

*

DIRECTOR OF SOCIAL MINISTRY

St Martin de Porres Parish is seeking a part-
time (20 hours a week) Director of Social Min-
istry. A Community Health Worker would be
preferred. Main responsibilities include work-
ing collaboratively with the Pastoral Team, with
the Food Pantry team , and with The Claver
House team to continue and expand the so-
cial ministry of the parish . The successful can-
didate will work with various social agencies in
the City and Diocese. An active Roman Catho-
lic is preferred. EOE Send letter and resume
via email to virginiawelshosf@gmail.com. 419
241 4544

Call to place your ad:

419-243-0007
www.TheTruthToledo.com
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Coalition of Black Trade Unionists Toledo
Chapter 36th Black History Celebration

“Never backward, always forward: we will not be erased.”

By Emily Evans
The Truth Reporter

The Coalition of Black Trade Unionist Toledo Chapter’s 36th annual Black
History month celebration started off in an eloquent ambiance on Saturday,
February 22 at Premier Banquet Hall. Dinner was served, people laughed and
danced. Everyone was in high spirits and enjoyed the night

The CBTU consists of members from 77 international and national unions
with 42 chapters across the country. The Toledo chapter was organized in 1974.
CBTU seeks to fulfill the dream of those Black trade unionists, both living and
deceased, who throughout this century have courageously and unremittingly
struggled to build a national movement that would bring all of our strengths
and a varied talents to bear in the unending effort to achieve economic, politi-
cal and social justice for every American.

The basic objectives of the CBTU to improve economic development and
employment opportunities for Black workers, increase union involvement in

voter registration, voter education and voter turnout projects. Organize un-
organized workers, actively support civil rights and civic groups working to
improve, living and working conditions in the Black community, increase ef-
fective political alliances between labor, churches and the general community.

Pierrette “Petee” Talley, was the moderator for the Saturday event. Elected
in 2002 as Ohio AFL — CIO secretary- treasurer in 2019. She spoke about the
importance of CBTU membersto join organizations like FLOC - Farm Labor
Organizing Committee.

The CBTU honored Siti Dotson-Chambers with the Community Service
Award; Eddie Merrell, Jr. with the Trade Unionist Award and State Rep. EI-

... continued on page 14




